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My name is Suzanne McNicholas, I am Apprenticeship Specialist working on the Skills for 
Growth - SME Support programme. 

I have a passion for working with businesses to show them how apprenticeships can help 
their business grow and for the personal and professional development of their employees, 
at all levels. 

I guide employers through the process from initial enquiry, to employing an apprentice, 
including the  application for local and government grants and funding for training.  

Good morning
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Apprenticeships

“Apprenticeships are a fantastic way to become leaders
in a wide range of exciting industries”

“They play a vital role in delivering the skills that 
Greater Manchester needs to recover and grow after the 
coronavirus pandemic”
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- Apprenticeships are real jobs

- Combine practical on-the-job skills training with sustained off-the-job learning

- Available from entry level to master’s degree-equivalent

- Training in the knowledge, skills and behaviours that are relevant to the job

- Paid salary

- 80% of their time in the workplace

- 20% undertaking off-the-job training
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Benefits to your business

Long term employment = sustainable investment in the skills to support 
your business as the economy recovers

Improve a business’ productivity; apprentices are motivated to 
learn new skills

A productive and effective way to grow talent

Capitalise on new ideas and a fresh perspective
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Benefits to your business

- Apply for a payment of £3,000 for each apprentice you take on as a new employee 
between 1st April and 30th September

- Additional £1k payment already made to support specific groups of apprentices such 
16 to 18-year-olds, those with disabilities, or young people leaving care

- 16 - 18 year olds training is fully funded by the government

- 19 – 65 year olds training is 95% funded by the government 
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Apprenticeship Standards

Employer-led - employers specify exactly what's required from an apprentice in each 

specific role

They outline the skills, knowledge and behaviours required to 

carry out a certain job role.
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Apprentice pay rates

• Employers pay apprentices for time spent on the job and in training

• Apprenticeship pay rate is £4.30/hr. Aged over 25 - £8.72/hr. Aged 21-24 - £8.20/hr. 
Aged 18-20 - £6.45/hr. Aged under 18 - £4.55/hr

• After the first year of the apprenticeship, people who are aged 19 and over must get paid the full 
National Minimum Wage for their age group

• Most employers tend to pay more than the minimum apprenticeship wage

• Apprentices have the same conditions as other employees

Over 90% of 
apprentices remain in 
employment or go on 
to further learning
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Training Providers
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Apprenticeships - when did 
they start ?

ONE BOUND BY LEGAL AGREEMENT

TO WORK FOR ANOTHER FOR A

SPECIFIC AMOUNT OF TIME IN RETURN

FOR INSTRUCTION IN A TRADE, ART

OR BUSINESS.
- Started back in the Middle Ages

- In 1563 the Statute of Artificers created a more regulated and 

prescribed system by setting out more precise conditions and 

terms

- Maximum of three apprentices

- At this time all apprentices were male

- Lasted for 2 to 7 years
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Apprenticeship statistics for 
England

23 March and 31 July 2020

60,860 apprenticeship starts 

That represents a 45.5% drop compared to the 111,570 
reported for the same period last year

The number of starts fell due to the impact of the 
coronavirus

Negative impact on apprenticeship starts for those aged under 19, 
and those starting an intermediate level apprenticeships.

Over 90% of apprentices 
remain in employment or 
go on to further learning
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Starts by apprentice 
characteristics

The age profile of people starting apprenticeships changed between 2019 and 2020

There was higher proportion of starts from apprentices over the age of 24.

47% of the apprenticeships started in 2020 were by people aged 25 and over. 

Starts fell for all ages and the age group with the largest fall was by those aged 17, with 26% less starts than in 
2019.

The number of women and men starting apprenticeships were almost at the same level, with slightly more starts 
by men (51.2%). In 2019, there were slightly more starts by women (50.1%).
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Starts by apprenticeship 
characteristic

In 2019 and 2020 Apprenticeship starts were more likely to be at a higher level.

44% at advanced level
26% started at higher level

2018 and 2019

44% at advanced level
19% were at higher level.
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Starts by apprenticeship 
characteristic

Number of starts on apprenticeship standards increased by over 170,000 between 
2017/18 and 2019/20

75% of apprenticeship starts 2019/20 - up from 63% in 2018/19.

81% of all starts were in four subject areas: 

* Business, Administration and Law
* Health, Public Services and Care
* Engineering and Manufacturing Technologies
* Retail & Commercial Enterprise
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Apprenticeships are for anyone, 
of any age, any ability

Apprenticeships are not just for those starting out in their 
career, they are open to any one of any age.

New and existing employees
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Apprenticeships cover many 
sectors

CONSTRUCTION

FINANCE

ANIMAL CARE

HOSPITALITY

CONSTRUCTION
Agriculture

Environmental

Creative, media and the arts

Customer service and retail

Energy

Engineering construction pipefitter

Investment operations technician

Health and wellbeing Travel

Chef de partie

Brewer

Marine

Science

Animal technologist

Sporting excellence professional

Train driver
Marine engineer

Fashion and textiles 

Speech and language
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Government Grant

Until 30th September –

Apprentices who joined an organisation from 1 April 2021, employers will receive 
£3,000 for new apprentices of any age. 

Plus - £1,000 incentive payment for recruiting a 16-18 year old apprentice

£1500 paid after 3 months
£1500 after 12 months

This grant must be applied for before 30 November 2021. 
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Famous Apprentices
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Adrian Healey
Greater Manchester Levy Matchmaking 

Service
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What is it?

▪ A service designed to match SMEs based in Greater Manchester looking for larger 

employers to support them with the cost of apprenticeship training programmes 

▪ To date is has supported over 480 apprentices and seen 5 million pounds worth of 

levy transferred to small businesses within Greater Manchester
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How do I use it?

Start by registering on the website https://levymatchfinder.co.uk

https://levymatchfinder.co.uk/
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Post your opportunity
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What happens next?

Your opportunity is automatically shown to registered levy donors who have set preferences that 
match your opportunity. In addition the team will proactively market to prospective levy donors to 
ensure maximum exposure of your opportunity.
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How do I know if a levy donor wants 
to support my opportunity?

▪ They can contact you via the messaging service within the site

▪ A member of my team will contact you to let you know that a donor has been found
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A donor has agreed to 
support me.  What do I do 

now?

▪ My team will liaise with you, your training provider and the donating organisation to 

ensure every stage in the process of you enrolling your apprentices happens with as little 

hassle as possible.

▪ We can support via interactive screen share or telephone to help at every stage.

▪ Once your apprentice\s has started their programme we just need confirmation of the 

start date from you. 

▪ No cost to you as an employer for this support as funded by the Greater Manchester 

Combined Authority
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Andy Jamieson – Director of 
Jamieson Contracting

▪ Hear how Andy used the levy 

matchmaking team to secure 

support for the cost of 

training his apprentices
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What is Skills for Growth SME?  

• Identify current and future skills gaps 

• Specialist Support – Health and Wellbeing, 
Apprenticeship, Business Change

• Research and identify skills provision to match 
skill gaps  
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How to access the support

SME Organisation

• Under 250 Full time Staff

• Under €50million turnover

• Trading address in Greater 
Manchester

• No Restrictions on sectors other than 
Political, Faith & Tobacco 

Not an SME 

• Help SMEs in your supply 
chain/Business Community 

• Have a voice in the future skills 
commissioning in Greater Manchester
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Web: www.skillsforgrowthsme.co.uk
Email: Thomas.Pickford@growthco.uk

Tel: 0161 237 4444

Twitter:
@SkillsGrowthSME

LinkedIn
https://www.linkedin.com/company/skills-for-growth-

sme-skills-support/

Facebook
https://www.facebook.com/Skills-for-Growth-SME-

Skills-Support-102144555013461

http://www.skillsforgrowthsme.co.uk/
https://www.linkedin.com/company/skills-for-growth-sme-skills-support/
https://www.facebook.com/Skills-for-Growth-SME-Skills-Support-102144555013461

